Introduction
The different contributions of this volume show that unemployment and precarity are crucial matters of concern in Europe, with a large number of actors mobilizing over issues pertaining to the labor market, social protection, and services. The unemployed and the precarious themselves have mobilized so as to advance their demands and defend their own interests. Institutions, decision-makers, and political elites have put the issues of unemployment and precarity at the core of their political strategies. And a number of additional actors -including political parties, trade unions, churches, and a range of charities and independent organizations -have engaged with unemployment and precarity. One should also focus on the organizations that speak and act on behalf of unemployed people and the precarious. While their members are not necessarily unemployed or precarious, these pro-beneficiary organizations take the fight against unemployment and precarity as their own main raison d'être. Their role is important, since the unemployed and the precarious themselves may be too "weak" to make their voice heard (Cinalli 2007; Giugni and Passy 2001) .
This chapter deals with the large plurality of actors that enter multiorganizational field of unemployment and precarity, by focusing on their inter-organizational exchanges. We deal in particular with (a type of ) networks of cooperation. Yet, the broader argument is that inter-organizational exchanges, whether they are contentious or based on consensus, translate into meaningful relational patterns that can be matched against cross-national variations of policy-making and political processes. The study of these relational patterns is essential for appraising the intermediating processes at the intersection between the multi-organizational field of unemployment and precarity on the one hand and the role of single organizations on the other. There are two main implications that follow from our relational approach. First, we show that networks interact with other major variables that are treated in the other contributions of this volume. For example, looking at "political opportunities," networks may allow for capitalizing on political access to agents who play a critical role in decision-making. As regards "resources," networks allows for appraising the resources that actors can control through mutual connections, beyond the depletory assets which each actor possesses. The second implication follows from the first one, since we show the crucial impact that networks have upon actors' decisions within the multi-organizational field of unemployment and precarity (see also Bassoli et al. in this volume) .
Having tackled the theoretical bases of our work in the first part, we engage with a systematic cross-national assessment of multiorganizational fields and their relational structures. Throughout this assessment, we also address a number of methodological issues that rise in the analysis of incomplete and asymmetrical networks. Afterwards, our attention is focused on the relationship between networks and the political access of organizations within contexts of "inclusion" or, alternatively, "exclusion." A brief section of conclusions sums up the main output of this chapter.
The multi-organizational fields of unemployment in Europe
Our analysis focuses on the invisible aspects of the politics of unemployment and precarity. On the one hand, we shed light on hidden ties that link actors to each other within whole multi-organizational fields (Curtis and Zurcher 1973; Galaskiewicz 1985) . The study of these networks is considered to be especially important to appraise the construction of relational patterns across the public and the policy domain. While the policy domain includes institutions and policy elites, the public domain refers, in the context of our argument, to the "city publics" that are the target of policy-making (Bassoli and Cinalli forthcoming; Cinalli 2004). On the other hand, we focus on the (mis)matching between relational structures and the broader political process. By referring to the crucial distinction between countries that facilitate and countries that constraint the inclusion of the unemployed (Cinalli and Giugni 2010, 2013) , we assess the extent to which the facilitating policies of France, Sweden, and Switzerland translate into similar relational patterns. The same inquiry is
